
How does the relationship between diversity and power function
within organizations (and how we can define “power”)?
Why does improving diversity not necessarily mean you’re 
improving power dynamics?
What kind of myths and misconceptions currently exist around
power? 
Which are the four layers needed to enact change within an
organization’s power structure?
Why are justice and equity an important part of employee 
retention?
How does improving the power structure in your organization 
foster a sense of trust between colleagues?

The relationship between power and diversity 
How equity and justice impacts organizations’ bottom line
Demystifying myths around power (no, it’s not all bad and greedy!) 
The difference between privilege and power
Power and equity: why they must go together

SAMPLE QUESTIONS
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